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Unit 1A: Progress and evidence of skills development plan

Attend facilitation sessions
and speak to facilitators



Please note:
Throughout you will see photographs from my original notebook pages. 
These are notes I have taken before, during and after their relevant 
sessions as this is my way of engaging, processing, reflecting on and 
absorbing the content. I have highlighted and typed up my key learnings 
from my notes to make clearer to the reader of this Arts Award, so please 
don’t feel the need to try and read them.



Attend facilitated sessions
Facilitator: Endy Mckay

In this learning lab with Endy we (the Sour Lemons young leaders) learnt techniques 
for delivering workshops with intention and purpose to build a facilitation toolkit. 
We used movement to tell stories, drama to express ourselves and spoke to Endy 
about her experiences and top tips when facilitating. 

Key takeaways from original notes: In regards to the audience, it’s not what you say 
it’s how you make them feel. If you have members who are disengaged/ disengaging 
or who you are just not reaching - make them your challenge and your lesson. Do they 
need boundaries or space? Read the room and balance the energy. Learn from those 
who are not engaging.



Attend facilitated sessions
Facilitator: Chloe Osborne

As taken and expanded on from my original notes pictured below: From 
this masterclass I learnt about how to design an engaging workshop 
based on a Starter - Main - Dessert structure:

Starter: Reflect on the context. Main: Develop from shared 
points in the starter and dive deeper into the weightiest bit 
with clear intent. Desert: Give time to sit and appreciate with a 
touch of sweetness and realisation of the possibilities for the 
future.

Chloe also taught us the difference between standard open and closed 
questions and imagination - fueling open questions to enable 
audiences to think beyond their everyday circumstances.

Eg. - How is your character described at the Oscars? What will 
be the impact of the past 30 days on your life in 2032?

Other key takeaways: 
How you enter a space sets the tone.
The pace and tone of voice sets the state of mind for the audience. 
Different learning styles: Visual, Audible, Kinestetic, reading and writing. 
How can they walk in and feel supported? Hopeful? Safe? Prepared?



Attend facilitated sessions 

Facilitators: Advocacy Academy

From this masterclass Advocacy Academy taught us a technique of 
verbally mindmapping big ideas: The Dreamer Realistic Critic technique.

Being a quick-timed activity, it forces the mind beyond mental barriers of 
fear and expectation and work backwards from the end goal.

1. Be the dreamer: Stand tall with your arms outstretched and declare 
what your idea would look like if money, space and time were no 
object and it was to be a guaranteed success.

2. Be the realist: Pace up and down and thow out all of the 
practicalities that need to be considered and organised in order to 
make that dream a reality.

3. Be the critic: Sit down and be critical. What are the biggest barriers 
and problems you’re likely to face? What could go wrong? What is 
out of your control?



Interview with a facilitator
Facilitation interview with Sade, led by Cain:
Gained plenty of practical knowledge about facilitating spaces from:

- Timing recommendations of a workshop being 2 hours max or a full day with hour and a half sections.
- Have different activities for different people’s strengths.
- Be conscious and perceptive of the room’s energy and try and balance it which comes with practice.
- ‘Pining’ technique: To pause/hold a conversation to be continued at another time/in another space.
- Share the power by asking others to open and close a space. (The arm up should always link to the sessions).
- And finally ‘forget the plan’. A very Sade Banks talent and the one I find more intimidating.


